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Message from Chair      

 

It is my pleasure to present the annual report for the Newfoundland and Labrador Council of Health 

Professionals (NLCHP).  This report documents the activities of the NLCHP aimed at fulfilling its 

responsibilities under the Health Professions Act (Act) for the period of April 1, 2013-March 31, 2014. 

Also included in this report are the annual reports for the health profession colleges listed in Schedule A 

of the Act for the period January 1, 2012 December 31, 2013. 

As a new organization we continue to work to establish processes/policies to facilitate the work of the 

Council.  Over the past year we have developed our code of ethics, revised our by-laws and adopted a 

new agenda format for council meetings that recognizes the value and expertise developing within the 

Council committees. As we continue to work together on our common goal, that of ensuring competent 

professionals providing quality services to public, Council and the colleges are recognizing the benefits 

of the current structure.   Emerging as one of the benefits is a sharing of experience. The fullness of the 

discussions and perspectives that occurs at Council and committee meetings is often brought back to 

the colleges for consideration.  

As Council expands in its development of process, it acknowledged a need to review staff duties and 

responsibilities and to adopt a governance model appropriate for a volunteer Council. I am pleased to 

inform that Council is in the process of engaging a consultant and in the upcoming months will develop 

its first strategic plan.  

Council has met with officials of the Department of Health and Community Services (DHCS) to review 

progress after its first year of operations and to provide feedback on the Act and its associated 

regulations. Council very much appreciates the support of the DHCS and looks forward to ongoing 

collaboration over the next year in developing the regulations for midwifery and medical radiation 

technology.  

The Council has made great progress again this year in fulfilling its mandate but understands that it has 

much work yet to be done. I wish to extend my sincere appreciation to the Council, its committees, 

health profession colleges and staff of the NLCHP for their commitment to the work of the Council.  

 

Colin Power B.Sc. MLT         
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Message from the Registrar    

        

      
It is my pleasure to report on the activities of the Registrar and the NLCHP office for the period of April 

1, 2013 to March 31, 2014. The NLCHP office continues to operate out of Suite 121, 510 Topsail Road 

and with the increase in workload during this past year, the NLCHP now has employees: a full-time 

Registrar; a full-time Deputy Registrar and a part-time Administrative Assistant.  

Consistent with the mandate of the NLCHP, registration and renewal of registrations have been the 

major focus for the office.  During this past year staff completed registrations for 3 health professions 

registering  for the first time with the NLCHP as well as 3 health professions who renewed registration.  

The Registrar also worked closely with the Newfoundland and Labrador Dental Board (NLDB) to facilitate 

the transition of dental hygienists registered with the NLDB to self-regulation with the NLCHP. The 

registration requirements are somewhat different and were treated as initial registrations including the 

requirement of Letter(s) of Good Standing from the NLDB.  

One (1) dental hygienist did not meet the new registration requirements and the NLCHP is currently 

working with the registrant to facilitate full registration. Additionally, four (4) speech-language 

pathologists working in the province did not meet the requirements for initial registration and the 

Council and the colleges are working with these registrants to move their status to full registration with 

the NLCHP.  

In keeping with last year’s approach to registration, initial registrations are still reviewed and approved 

by the Registration Committee. However, as of November 2013 renewal of registrations are approved 

by the Registrar. The adoption of this practice has allowed the Registration Committee to focus on 

broader issues with respect to registration of health professionals under the Act.  

Over this past year there have been additions to the registration database which allowed for improved 

reporting to Colleges and the Registration Committee.  Development of the registration database is 

ongoing and its functionality and reporting capability continue to expand.  Data on registration numbers 

for Medical Laboratory Technologists (MLT), Registered Respiratory Therapists (RRT), Registered Speech-

Language Pathologists (R. S-LP) and Registered Audiologists (R. Aud) were submitted for the first time by 

the NLCHP to the Canadian Institute for Health Information’s (CIHI) national database on health 

professionals. In addition to registration, the office has been involved in the development of policies and 

processes surrounding the auditing of continuing education portfolios. This has been a learning process 

for the QA Committee as well as for registrants required to submit their portfolios for review by QA 
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assessors.  The QA Committee has completed a pilot audit and revisions to the process have been made 

based upon feedback from assessors, registrants and the committee.  

With the increase in staff, and in an effort to support colleges, the NLCHP now collects and receipts 

membership fees on behalf of the colleges. During this past year the Deputy Registrar assumed 

responsibility for the accounting functions for the Council with the support of the Chair of the Finance 

and Human Resource Committee. Over the next year the office anticipates that it will be self-sufficient 

with respect to financial accounting processes and practices. I am pleased to report that NLCHP’s first 

financial audit was competed in September 2013 and identified no recommendations for consideration 

by the Council. 

I’m delighted to report that the NLCHP has been successful in obtaining $346,784 in funding from Health 

Canada to develop tools and resources for Internationally Education Health Practitioners (IEHP). This will 

assist with registration of internationally trained practitioners in the province and to support their 

transition into the workplace. As part of the funding the NLCHP in collaboration with the colleges, is 

developing on-line jurisprudence modules for each of the professions regulated by the NLCHP. The 

modules will be available on-line for access by health professionals and the general public in the next 

couple of months. 

The Registrar continues to act as a resource to the Council and its committees. Work includes 

researching topics and developing draft policies for consideration by Council and its committees. In 

addition, the Registrar has worked closely with the colleges and is often requested to provide input and 

advice on topics including development of college policies. During this past year the Registrar has been 

appointed to the Canadian Alliance of Regulatory Bodies for Traditional Chinese Medicine Practitioners 

and Acupuncturists.  

The Registrar and staff of the NLCHP office are the public face for the NLCHP. We receive multiple phone 

and e-mail requests for information regarding registration as well as questions regarding the continuing 

education requirements to maintain registration. During this past year the Registrar has responded to a 

number of calls regarding issues of practice from employers and registrants. Where profession-specific 

direction is required the Registrar consults with the respective college for advice and/or follow-up.    

The Council continues to grow with the number of health professions and health professionals 

registered and the commencement of quality assurance activities. This year has been extremely busy as 

evidenced by the increase in staff required to carry out the mandate of the Council. I wish to recognize 

Deputy Registrar and Administrative Assistant for their hard work and commitment to the ongoing work 

of the Council. Without dedicated and competent employees and the active involvement of Council 

members, Council would not have been able to effectively meet its mandate.  

 

Louise Jones BN MBA  
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Legislative Mandate of the NLCHP and the Colleges 
To provide context to this report it is important to understand that the NLCHP’s focus is on registration 

of individual health professionals, conducting quality assurance (QA) of a professional’s practice and 

responding to allegations/complaints about a health professional’s practice. The health profession 

colleges focus on standards for the profession and have a responsibility to establish the standards for 

registration, articulating the standards of practice, scope of practice and code of ethics. Ultimately 

whether it is the duties/responsibilities/activities carried out by the NLCHP or the colleges the goal is to 

ensure that there are competent health professionals providing quality care to the public.   

 

Governance 
The NLCHP is governed by an 18 member council including 6 public representatives named by 

government through the Department of Health and Community Services (DHCS). Again this year there 

has been significant turnover with 6 members leaving the Council and 6 members joining the Council. A 

full list of council membership for 2013-2014 is found at the end of this section. 

The Council has 3 standing committees as outlined in the Act; the Registration Committee, the Quality 

Assurance Committee (QA) and the Complaints Authorizations Committee (CAC). In addition, the Council 

has established a Finance and Human Resources Committee. 

During this past year Council had a number of discussions regarding its model for governance and the 

staffing requirements of the office. As a result of this discussion the Finance and Human Resource (HR) 

Committee was requested to develop an HR strategy and plan for the organization as part of its budget 

process. This plan is scheduled to be completed and recommendations made to Council by June 2014. In 

addition, the Council scheduled an education session on governance for April 24, 2014 and anticipates 

moving forward with formally adopting a governance model in the upcoming year. 

The Council had discussions regarding its experience with working under the governance structure of 

the Health Professions Act (Act).  As part of the submission of its first annual report to DHCS it requested 

a meeting with officials to provide feedback on the Act. One of the areas identified for review by Council 

was the provision for non-practicing registrations and categories of membership for colleges. Council 

requested the Registration Committee to undertake this review and to provide recommendations for 

consideration by Council for follow-up discussion with the DHCS. In carrying out its work, Council 

recognized the need to have all colleges involved in the work of the committees and has revised its 

committee memberships to ensure that the work of the committees is informed by the professions 

regulated by the NLCHP. 
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The Council met 10 times during the past year and lists the following major accomplishments of the 

NLCHP Council.  

 

Highlights and Accomplishments 2013-2014 

 Approved regulations to support the self-regulation of  Registered Dental Hygienists (RDH); 

 Implemented a new agenda for Council meetings  that includes regular reporting on college 

activities; 

 Appointed legal counsel for the NLCHP; 

 Appointed  the financial auditor for the NLCHP; 

 Conducted the first Annual General Meeting (AGM) on November 19, 2013; 

 Approved revisions to the  NLCHP by-laws and approved the code of ethics, rules  for meetings; 

 Met with Department of Health and Community Services (DHCS) to review the first year of 

operations and provide feedback on the Act and regulations; 

 Secured funding from Health Canada to develop tools and resources for Internationally 

Education Health Practitioners (IEHP) to assist with registration  and transition into the 

workplace; 

 Participated with the Minister of Health and Community Services in a press conference for the 

report on “Implementing Midwifery in Newfoundland and Labrador.” 

 

 

 

  

 

“Ultimately whether it is the 

duties/responsibilities/activities carried out by 

the NLCHP or the Colleges, the goal is to 

ensure that there are competent health 

professionals providing quality care to the 

public.”   L. Jones 
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The Newfoundland and Labrador Council of Health Professionals (NLCHP) 

 

                               Council Member                                  Term 

  

Leona Lewis (S-LP)  
NLCHP Co-Chair Jan-Dec 2013 

July 27, 2011 -  June 30, 2014 

Jillian Ryan (R. Aud) March 7, 2013 – March 31, 2014 

  

Barbara Draper (R. Ac.) June 1, 2013-June 1, 2015 

Ethne Munden (R. Ac.) July 27, 2011 – November 30, 2016 

  

Bonnie O’Leary (RRT) January  10, 2013 – November 30,2014 

Cheryl St. Croix (RRT) January  10, 2013 – November 30, 2015 

  

Colin Power (MLT) November 15, 2011 –January 31, 2015 

Dave Keeping (MLT) January 10, 2013 – July 31, 2013 

Marina Kennell (MLT) October 2013-December 31, 2015 

  

Tanya Costello (RDH) June 1, 2013- June 1, 2015 

Nikki Curlew (RDH) July 27, 2011– June 1, 2014 

  

Pearl Herbert (Midwives) July 27, 2011 – July 31, 2014 

Kay Matthews (Midwives) July 27, 2011 – July 31, 2014 

  

Joan  Cleary (Public Representative) November 21, 2013-December 31, 2016 

Donna Strong (Public Representative) November 21, 2013-December 31, 2016 

Douglas Wright (Public Representative) November 21, 2013-December 31, 2016 

Elizabeth Whitten (Public Representative) November 21, 2013-December 31, 2016 

Loretta Chard (Public Representative) July 27, 2011 – October 31, 2013 

  

John  Crellin (Public Representative)  
NLCHP Co-Chair Jan-Dec 2013 

July 27, 2011 – July 31, 2014 

Jason Riddle (Public Representative) July 27, 2011 – July 31, 2014 
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Registration Committee 
The Registration Committee has been extremely busy over the past year as NLCHP conducted renewal of 

registration for 3 health professions and initial registration with the NLCHP for an additional three health 

professions. Council now registers for six health professions designated under the Health Professions Act 

(Act).     

Over the past year the committee developed and approved policies and procedures for general status 

temporary registration and oversaw the documentation of supervision requirements as established by 

their colleges. In addition the committee worked with the CASLP-NL and NLCDH on re-fresher/re-entry/ 

mentorship requirements in order to facilitate the registration of applicants who did not meet the hours 

of work requirement and/or graduated from an education program not recognized by the college. As a 

result during the initial registration for these 3 professions, 6 registrants were granted registration with 

condition.  

Following last year’s initial registration for Laboratory Health Professionals (LHP) Council engaged 

consultants to conduct competency assessments of provisional temporary status registration of the 

LHP’s. I’m pleased to inform that 4 registrants who required assessment passed the clinical competency 

assessment and have had their status upgraded to full provisional status for LHP.  

The committee continues to develop policies/procedures with respect to registration and renewal of 

registration for applicants. One of the issues under active discussion by the committee is the issue of 

non-practicing registration versus inactive status with the NLCHP. A local survey was conducted with 

provincial and national counterparts on the topic and the committee is in the process of making 

recommendations to Council on this issue.  

The committee met 10 times during the past year and the following lists the major accomplishments of 

the Registration Committee.  

  Registration Committee     

         Colin Power  Chair     
  

  Ethne Munden  
           Bonnie O’Leary   
          Jason Riddle  
           Nikki Curlew   
          Jillian Ryan    
          Douglas Wright                 
          Louise Jones    Registrar  
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      Highlights and Accomplishments of the Registration Committee 2013-2014 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

Quality Assurance Committee 

The Quality Assurance (QA) committee continues to work to develop the QA program for the NLCHP. 

Over the past year the committee has developed its processes and policies regarding audits of 

compliance with college approved continuing education requirements for renewal of registration. On 

September 25, 2013 the committee conducted an education session for QA Assessors and a pilot audit 

of registrants’ continuing education portfolios was conducted in November 2013.   

The committee has expanded membership to include members for all of the health profession colleges 

as it initiates discussion on phase 2 of the NLCHP’s QA program. The committee met five (5) times during 

the past year and the following lists the major accomplishments of the QA Committee.  

 

 Developed registration forms and ‘How to’ Guides to assist three 

(3) new disciplines in the application process ; 

 Distributed application packages to potential registrants;  

 Developed renewal  registration forms and packages for four 

health professions; 

 Worked with insurers to provide NLCHP direct notification of 

professional liability insurance for two health professions; 

 Revised the terms of reference for the committee to permit the 

Registrar to approve yearly renewal  of registrations; 

 Provided registration statistics for 4 health professions to the 

Canadian Institute for Health Information (CIHI) data bases; 

 Developed policies/process  required to support the application 

for General Status (Temporary) registrants; 

 Completed  work practice assessments for Provisional Temporary 

Laboratory Health Professionals (LHP) registrants.  
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    Quality Assurance Committee 
 
Cheryl St. Croix Chair 
 
Loretta Chard  (Term February 2013-October 2013) 
Dave Keeping  (Term January 2013-July 2013) 
Kay Matthews 
Dan Mercer 
Chris Murphy  
John Crellin 
Marina Kennell 
Cheryl Bailey 
Louise Jones  Ex-Officio 
Cindy Holden Ex-Officio 

     

 

 

Highlights and Accomplishments of (QA) Committee 2013-2014 

 

 

 

 

 

 

 

    

 

 

 

 

 

 

 Approved the QA Assessors Manual including 

policies and processes to support QA assessments 

of CE; 

 Worked with colleges and received confirmation of 

the colleges’ yearly continuing education 

requirements;  

 Provided an education session on September 25, 

2013 for QA Assessors; 

 Conducted a pilot audit in November 2013 of 

continuing education portfolios for three health 

professions; 

 Provided feedback to registrants and colleges with 

respect to the findings and recommendations from 

the QA pilot of CE requirements. 
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Complaints Authorization Committee (CAC) 

The Complaints Authorization Committee (CAC) has been busy this year with the development of the 

Professional Conduct Review Manual. In preparation for approving the manual the committee reviewed 

manuals of other provincial health regulators with respect to management of their allegations and 

discipline processes.  In developing the manual the CAC worked closely with legal counsel to ensure that 

the policies and practices were consistent with the intent of the Health Professions Act (the Act). Legal 

counsel conducted an education session for Council and included executive of the colleges prior to the 

approval of the manual by the NLCHP. The education session for Council and colleges was important to 

ensure all members understood and were accepting of the approach taken by the NLCHP in managing 

allegations. 

The CAC addressed an issue of representation on the CAC when an allegation is referred to the 

committee by the Registrar. Given that the Council is multi-disciplinary in its membership the Council 

and the colleges strongly felt that as self-regulated professions, the initial review of any allegation by the 

CAC must have input from members of the designated profession.  Thus it was decided that Council 

members from the respective college would be included in an initial review by the CAC. 

The CAC conducted an education session on June 4, 2013 for members of the disciplinary panel.  The 

session focused on providing an introduction to the NLCHP and section 5 of the HPA which focuses on 

the discipline provisions of the HPA.  

 
  Complaints Authorization Committee 

 
 
  Ethne Munden  Chair 
  
  John Crellin   Vice-Chair 
  Nikki Curlew   
  Kay Matthews 
   Cheryl St. Croix 
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Highlights and Accomplishments CAC 2013-2014 

 

 

 

 

 

 

 

 

 

 

 

 

 

Finance and Human Resource (HR) Committee 

The Finance and Human Resource Committee has worked to ensure that the NLCHP has sufficient funds 

to enable Council to discharge it duties under the Act.  This includes ensuring appropriate staffing 

allowing Council to carry out its day to day operations.  

In its role to oversee financial management of the Council the Committee has continued to approve 

policies to ensure sound financial administration and has adopted a formal strategy to build funding 

reserves for operations and disciplinary hearings. In addition, the committee developed a request for 

proposals (RFP) for audit services and directed the first financial audit for the NLCHP.  

In addition to developing and approving human resource policies the committee has worked with the 

Registrar to identify staffing needs for the office and assisted the Registrar in the hiring of staff. The 

committee understands that adopting progressive human resource policies including its approach to 

salary and benefits for staff are critical to ensure that NLCHP is able to attract and hire competent staff 

to carry out its mandate. Currently the committee is researching comparative information of other 

regulatory organizations and developing recommendations for Council’s consideration regarding salary 

and benefits packages for staff. It is anticipated that this work will be completed in June 2014. 

 

 Developed and approved the first Professional Conduct 

Review Manuel of the NLCHP; 

 Revised the terms of reference for the CAC; 

 Conducted an information/education session for members 

of the disciplinary panel; 

 Conducted a joint education/information session for 

Council and College executives with legal counsel to review 

section 5 of the HPA and the NLCHP’s approach to 

allegation/complaint management. 
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               Finance/ HR Committee 

 
 

Jason Riddle   Chair 
Leona Lewis  
Jillian Ryan    
Tanya Costello    
Pearl Herbert    
Louise Jones   Ex-Officio 

 

 

                                                     Highlights and Accomplishments 2013-2014 

 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 Developed the draft budget for 2014-2015 for approval 

by Council; 

 Approved policies to support human resources 

management i.e. respectful workplace, paid leave 

provisions, scent polices and conflict of interest;   

 Implemented a claims reserve for discipline hearings;  

 Reviewed the workload and staffing of the office and 

made recommendations to Council regarding  staffing 

levels and position descriptions; 

 Developed the RFP for financial audit services and 

oversaw the financial audit on behalf of Council;  

 Approved the collection of college memberships fees by 

Council; 

 Researched comparative information on salary and 

benefits and job descriptions for local regulators. 
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Registration Statistics 
 

The NLCHP conducted its first renewal of registrations for Medical Laboratory Technologists (MLT), 

Registered Respiratory Therapists (RRT) and Traditional Chinese Medicine Acupuncturists (R.Ac.) with 

registration renewals effective on October 1, 2013. In addition to renewal of registrations the Council 

conducted initial registration for three new disciplines regulated under the Health Professions Act (Act). 

Initial registration for speech-language pathologists (R.S-LP) and audiologists (R. Aud.) came into force 

on April 30, 2013 while registration for dental hygienists (RDH) came into force on June 1, 2013. 

Given that the Council registers several health professions it has determined it is not feasible to have a 

single registration year for all health professions. Through its first registration and renewal of 

registrations it recognized that it was important to have the NLCHP registration year, college member-

ship year and the renewal of professional liability insurance (PLI) for registrants occur on the same date.  

According to this decision, the registration periods for each of the disciplines has been set as follows: 

Medical Laboratory Technologists (MLT)    January 1 - December 31 

Registered Respiratory Therapists (RRT)    April 1 - March 31 

Traditional Chinese Medicine Acupuncturists (R.Ac.)  June 1 - May 31 

Registered Speech-Language Pathologists (R.S-LP)  July 1 - June 30 

Registered Audiologists  (R. Aud.)    July 1 - June 30  

Registered Dental Hygienists (RDH)    December 1 - November 30 

 

The following were approved as initial registrations April 30, 2013:  

R. Aud.        27  

R.S-LP      129  

 

The following were approved as initial registrations June 1, 2013:  

RDH      192  

 

 

 



14 | P a g e  
 

Registered Dental Hygienists (RDH) with the approved education and experience can apply and have the 

designation to perform additional skills in the area of orthodontic and/or restorative procedures. In 

addition, a number of new graduates of dental hygiene also have training in administering local oral 

anesthetic by injection. During initial registration, June 1, 2013 the following numbers were approved: 

RDH with local anesthetic skills      16 

RDH with restorative        1 

RDH with orthodontic     19 (3 combined registrations with restorative) 

 

Each profession has different registration renewal dates.  As well, there are new registrations within 

each discipline throughout the year and the NLCHP has chosen March 31 as the date upon which 

registration statistics will be reported for comparison and trending purposes.  

 

Registration statistics as of March 31, 2014 

March 31, 2014      March 31, 2013 

LHP    26 (6 MLT-Subject Registered)  33 (8 MLT-Subject Registered) 

MLT  509 (6 Dual Registered LHP)  525 (8 Dual Registered LHP) 

R.Ac.    33     36 

R. Aud     30     Initial Registration April 30, 2013  

RDH  196     Initial Registration June 1, 2013 

RRT  136     130 

R. S-LP  138     Initial Registration April 30, 2013 

Total  1068 (1074 registrations)   716 (724 registrations) 

 

 

The following table denotes comparison in average age of registrants in each health profession as of 

March 31 in years 2013 and 2014.  
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Average Age by Health Professional 

 

Note: R.Aud, R.S-LP and RDH initial registrations after March 31, 2013 (no data for comparison). 

The reporting capability of the registration database is increasing as we collect more information as part 

of the registration, renewal and inactivation of registrations.  Over time this capability will increase and 

comparisons and trending within the professions will be able to occur. Understanding that information 

at this time may be incomplete, listed below are the profiles of the health professionals currently 

regulated by the NLCHP as of March 31, 2014: 

Health Professional Registrations April 1, 2013 – March 31, 2014 

Laboratory Health Professionals – Total Registrants  - 26 
Data Elements Category As of March 31, 

2014 

Age Profile Average Age 55 

Gender M 
F 

10 
16 

Employer Eastern Region Health Authority (EH) 
Central Region Health Authority  (CH) 
Labrador-Grenfell Region Health Authority (LH) 
Western Region Health Authority (WH)  
Other 

6 
13 
3 
3 
1 

Attrition n Employee Specified Leave (Sick, Parental, Personal, Other) 
Retired 

1 
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Medical Laboratory Technologists  - Total Registrants - 509 
Data Elements Category As of March 31, 

2014 

Registration Designation General Status 
General Status – Subject Registered 

 Clinical Genetics          14 
 Diagnostic Cytology    17 
 Clinical Chemistry       6 
 Hematology                 9 
 Microbiology               6 

457 
52 

 
 
 
 
 
 

Age Profile Average Age 41 

Gender M 
F 

89 
420 

Employer Eastern Region Health Authority (EH) 
Central Region Health Authority (CH) 
Labrador-Grenfell Region Health Authority (LG) 
Western Region Health Authority (WH)  
Other 

300 
81 
31 
69 
28 

New Graduates  14 

Attrition Employee Specified Leave (Sick, Parental, Personal, Other) 
Retired 

13 
5 

 

 

Registered Acupuncturists – Total Registrants - 33 

Data Elements Category As of March 31, 
2014 

Age Profile Average Age 39 

Gender M 
F 

5 
28 

New Graduates  1 

Attrition Employee Specified Leave (Sick, Parental, Personal, Other) 
Retired 

3 
0 

 

 

Registered Audiologists – Total Registrants - 30 

Data Elements Category As of March 31, 
2014 

Age Profile Average Age 37 

Gender M 
F 

6 
24 

Employer Eastern Region Health Authority (EH) 
Central Region Health Authority (CH) 
Labrador-Grenfell Region Health Authority (LH) 
Western Region Health Authority (WH)  
Other 

8 
2 
1 
3 

16 
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Registered Dental Hygienists – Total Registrants - 196 

Data Elements Category As of March 31, 
2014 

Registration Designation General Status 
General Status with Additional Skills: 

 Local Anesthetic                  16 
 Orthodontic Procedures    19* 
 Restorative Procedures      1 

160 
36 

 

Age Profile Average Age 36 

Gender M 
F 

7 
189 

Employer Eastern Region Health Authority (EH) 
Labrador-Grenfell Region Health Authority (LH) 
Other 

1 
3 

192 

New Graduates  17 

Attrition Employee Specified Leave (Sick, Parental, Personal, Other) 
Retired 

2 
0 

* (3) combined registrations with Restorative Procedures 

Registered Respiratory Therapists – Total Registrants - 136 

Data Elements Category As of March 31, 
2014 

Age Profile Average Age 37 

Gender M 
F 

32 
104 

Employer Eastern Region Health Authority (EH) 
Central Region Health Authority (CH) 
Labrador-Grenfell Region Health Authority (LH) 
Western Region Health Authority (WH)  
Other 

72 
13 
2 
6 

43 

New Graduates  2 

Attrition Employee Specified Leave (Sick, Parental, Personal, Other) 
Retired 

5 
1 

 

Registered Speech-Language Pathologists – Total Registrants - 138 

Data Elements Category As of March 31, 
2014 

Age Profile Average Age 40 

Gender M 
F 

3 
135 

Employer Eastern Region Health Authority (EH) 
Central Region Health Authority (CH) 
Labrador-Grenfell Region Health Authority (LH) 
Western Region Health Authority (WH)  
Other 

36 
9 
3 

10 
80 

New Graduates  3 

Attrition Employee Specified Leave (Sick, Parental, Personal, Other) 
Retired 

1 
0 
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Reviewing the 1068 health professional registrants with the NLCHP, it can be noted that the workforce 

(except LHP) is young and that the majority of registrants (88%) are female. 

As we gather more information regarding attrition, we will be able to create a clearer picture of 

registrants who enter and exit from the workforce. Even with the limited data we are seeing retirements 

within the LHP population where the average age is 55. In the other health professions regulated by the 

NLCHP the average age is 40 or younger.  Entry and exits within the professions are generally temporary 

in nature and related to maternity/parental leave. 

The NLCHP Website 
 

The NLCHP operates a web site at www.nlchp.ca. The site contains information about the NLCHP, its 

registration processes and forms, policies to support the registration process, membership lists, how to 

make a complaint, the complaint management processes of the NLCHP, as well as information on ethics 

and privacy. As per the requirement under the Act the website also provides access to the health 

profession college websites. 

Similar to the previous report, access to the website by visitors (unique IP addresses) has remained 

steady throughout the year with increased numbers corresponding to time of registration. The chart 

following this section indicates average daily visits in the months between April 1, 2013-March 31, 2014. 

Average daily visits have generally increased since the first annual report assuming that more 

stakeholders are accessing the site on a regular basis.  

Reviewing website usage with Webalizer1 an Internet analysis tool, will show many patterns but also 

hourly use of the NLCHP website on a 24 hour time schedule. The Webalizer© analysis is comprehensive 

and shows visits from many origins, but during a 24 hour segment, usage peaks between the hours of 

8am and 4pm local time spiking mid-morning and midafternoon; daytime business hours. This is likely to 

suggest that it is local users who are consistently accessing the NLCHP site for information. The analysis 

tool can also show that more than 40% of visits are using “nlchp” as the search string. This would 

suggest familiar users as other search strings include “nl council of health professionals,” “health 

professionals regulation newfoundland,” “newfoundland health professions council,” and “nl health 

professions.” 

The Webalizer© does offer widespread statistics on the external sites visiting and can offer some 

indication of the location of users and ‘files’ exiting the NLCHP website. Not all visiting sites are readily 

identifiable by their IP address but it’s fairly obvious that the health authorities do persistently appear in 

the top ten visiting sites. The files usage can be quite high during registration and registration renewal 

possibly indicating searches for registration forms and registrant lists for ID numbers. 

                                                           
1
 The Webalizer© - A web server log file analysis tool 

    Copyright 1997-2013 by Bradford L. Barrett 
 

http://www.nlchp.ca/
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The graph below uses statistics from the Webalizer©. It can show that the average daily visits to the 

NLCHP website was high as the initial registration for speech-language pathologists, and audiologists 

was anticipated for April 2013, then subsequently for dental hygienists in May and June 2013. 

The August to October 2013 peak corresponds to renewal registration for three groups of health 

professionals at that time; medical laboratory technologists, respiratory therapists and acupuncturists. 

Visits to the website continued to increase again somewhat as dental hygienists renewed for full year 

registration again in November 2013 after a six month initial registration in June 2013. 

 

Daily Average Visits to www.nlchp.ca  

 

 

 

In addition to website access, the NLCHP staff responds to 2 dedicated e-mail accounts 

(secretary@nlchp.ca and contact@nlchp.ca) and e-mail directly received by the Registrar, Deputy 

Registrar and Administrative Assistant. Through these and many telephone inquiries, staff respond to 

requests for information and/or clarification of issues on registration, insurance coverage, continuing 

education requirements, college membership, as well as the roles and duties of council and the colleges.  
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Allegations 
 

The Health Professions Act (Act) is still relatively new legislation and remembering that there was no 

single listing of health practitioners who would be affected by the proclamation in October 2012, 

Council did identify one (1) individual who was not registered with their profession during the past year. 

The Registrar followed up with both the individual and the employer to reiterate the requirement for 

registration in the province. Once identified the individual ceased work and immediately applied and 

met the requirements for registration. 

The Registrar has been consulted by employers as well as registrants on four (4) occasions in the past 

year to discuss issues of scope of practice for various health professionals within its jurisdiction. One 

issue was human resources related with an employee and did not require any additional follow-up by 

the Registrar. Two issues were brought forward from registrants regarding the scope of practice of 

support personnel/support services in their respective organizations. The Registrar sought additional 

information from the employer, consulted the respective college, provided this information to registrant 

and it was agreed with the registrant that no additional follow-up was required.  

In both of these incidents it was acknowledged that individuals were working within their employment 

contracts and had the appropriate registrations in place to carry out the duties as assigned.  

One (1) complaint was received from a registrant questioning the advertised services offered by a 

hearing aid practitioner. The Registrar followed up with the hearing aid practitioner and the Registrar of 

the Hearing Aid Practitioners Board to determine the scope of practice and training for hearing aid 

practitioners in the province.   The hearing aid practitioner deleted these services from the business web 

site until clarification of scope of practice was determined. No additional follow-up was required.  

 

 

 

 

 

 

 

 

 

THE REGISTRAR HAS BEEN CONSULTED BY 

EMPLOYERS AS WELL AS REGISTRANTS … 

… TO DISCUSS ISSUES OF SCOPE OF PRACTICE FOR 

 VARIOUS HEALTH PROFESSIONALS WITHIN ITS 

 JURISDICTION. 
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Opportunities and Challenges  
 

In last year’s reporting the NLCHP identified a number of opportunities and challenges and the Council 

has made significant progress as it continues to grow in number of registrants and number of health 

professions regulated. With each new profession registered there are new challenges and learnings for 

the Council.  Regardless of the challenges it faces the Council is focused on its mandate as outlined in 

the Health Professions Act.  That mandate includes acting in the public interest; enhancing public 

protection; strengthening the regulatory system and working to facilitate patient centered inter-

professional collaboration.  

Similar to what was reported last year listed below are the most significant opportunities for the 

Council:  

 

Continue to share information and expertise among the Council and 
Colleges to accelerate development of College and Council processes; 

 

 

 

 

Continue creating an understanding of the roles of the various health 
professions; 
 
 
To provide education to the general public and offer the public a 
forum/opportunity to make an allegation/complaint regarding a 
practitioners practice; 
 
 
 
Continue to educate registrants so that they understand their obligations 
and responsibilities as a regulated health professional; 
 
 
 
Continue to utilize Council’s infrastructure to provide support for the 

Colleges so that they can concentrate on fulfilling their mandate under the 

Act. 

 

In the past year the Council continued to spend a significant amount of time formalizing its approaches 

and operational policies. We are pleased to inform you that foundational work is almost complete. In 

the upcoming year, with the development of our first strategic plan, we are envisioning the future and 

will adopt initiatives to address some of the challenges facing the NLCHP.  
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As the Council continues to moves forward there are a number of challenges that it will face with the 

most significant being: 

 

 

 

  
 To adopt best practices for processes that are 

uniform yet sensitive to the cultures and 

traditions within the various health professions; 

 

 To work with the Colleges ensuring policy 

support by the Council to operationalize College 

registration, discipline and quality assurance is 

adequately in place; 

 

 To educate the public and registrants on the 

respective roles of the Council and Colleges; 

 

 To build capacity within the Council and College 

to appropriately fulfil the 

responsibilities/mandate outlined in the HPA. 
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The Transitioned Board 
 
The Transitioning Board of the College of Traditional Chinese Medicine 
Practitioners and Acupuncturists of Newfoundland and Labrador CTCMPANL were 
responsible for establishing the College of Traditional Chinese Medicine 
Practitioners and Acupuncturists of Newfoundland and Labrador to allow 
self-regulation of Traditional Chinese Medicine (TCM) Acupuncturists. On May 11, 
2013 at a special meeting of the College members the transitional Board, en masse, 
was officially voted as the new Board of the College.  At that same meeting the 
Board was expanded to include two new Board members. Over time, as more 
senior Board members retire or elections are called, bringing in new Board 
members and maintaining the size of the Board will influence the continuation of a 
Board comprised of well informed and experienced advisors for the profession.   
 
The Board continues its’ mandate to protect the public interest and is fully 
accountable to the Minister of Health and the Newfoundland and Labrador Council 
of Health Professionals.  Board members appointed to the Council and all 
members of the Board, irrespective of their background, have been expected to 
make decisions and develop policies, guidelines and standards consistent with the 
legislative framework to ensure that the public of Newfoundland and Labrador 
receive safe, qualified and ethical care from TCM Acupuncturists. They have 
piloted this profession into mainstream health care in Newfoundland and Labrador 
and assured that the continuing evolution & legislation of the full TCM profession 
will evolve through the College.  
 
The Board members of the College: 
 
Ethne Munden (Chair) 
John Shieh (Vice-Chair) 
Barbara Draper (Treasurer) 
Kenneth Clarke (Secretary) 
Michele Collett (Board Member) 
Shelly Reid (Board Member) 
Valerie Genge (Board Member) 
 
Note:  Maura Beam, retired during the year and has resigned from the Board. In 
acknowledgement of her years of valued service to our profession, the Board has 
voted Maura as an honorary member for life.  She will remain functional on 
Committees and available upon invitation from the Board as an advisor. 
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Message from the Chair 
 
2012-2013 has continued to be a very challenging time. We continue to work hand 
in hand with the Newfoundland & Labrador Council of Health Professionals and it’s 
Committees to develop the policies and procedures that will provide the guidance 
and structure needed to govern our membership. 
 
Council and College have been developing side by side, each formulating its own 
internal structure and getting things solidified. This has made for a doubly heavy 
work load for all concerned. But it is leading us to our best ability to protect our 
clients through maintaining our own professional excellence.  
 
Our small membership and a heavy burden of work throughout the year, did result 
in some Committees shifting and losing their membership but the outcomes have 
overall been positive with some ground breaking work concluded. 
 
Your Education Committee has concluded the continuing education guidelines and 
policy.  
 
Your Quality Assurance Committee has facilitated the Education Committee, by 
assuring the guidelines are in keeping with all that might be expected in a Quality 
Assurance review. 
 
Your Advertising and Public Relations Committee also has completed a marathon 
project and produced guidelines and policy.  By adhering to these guidelines we 
will assure that our members uphold what is expected of health care professionals 
across Canada thereby honouring the profession. 
 
All told, these Committees have produced documents that are among the best 
work in best practice standards for TCM professionals across Canada.  
 
We still struggle to get all of our Committees optimally functional, but with some 
heavy work behind us we hope for improvement in the upcoming year. 
 
As a founding member in the Canadian Alliance of Regulatory Bodies of Traditional 
Chinese Medicine Practitioners and Acupuncturists (CARB-TCMPA) we have 
continued to work towards the completion of the National examinations for TCM 
Practitioner, TCM Acupuncture and TCM Herbology.  These examinations follow 
the Competency Guidelines that were developed in previous years and their 
development is overseen by a Assessment Strategies Inc., a firm specializing in the 
development of such examinations.  This is an extremely rigorous process and 
members of the Board, in different roles, have devoted much time and effort.  
The first pilot of these examinations has begun in British Columbia, Alberta and 
Ontario.  
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In September 2012 the first regulated registration of Acupuncturists was carried 
out in Newfoundland and Labrador. September of 2013 witnessed the first 
registration renewal.  All of our members who applied for renewal have been 
successfully registered with the Council and have the official right to practice as a 
member of this legislated/regulated Health Care Profession within the 
specifications of the specific category of registration granted.  Registration and 
the right to practice is a privilege and the measures to maintain it will be enforced.  
We do have a number of members who did not renew. 
 
Please see Annex A for a list of our current registrants. 
 
Our website continues to be updated, we will soon have our continuing education 
document and our advertising guidelines posted.  I encourage members to keep 
in touch with the website and we appreciate any feedback regarding improvement.  
Remember to register in the members area for notices, reports and publications.  
www.ctcmpanl.ca 
 
Our By-Laws were approved and adopted by our membership on Nov. 24, 2012. 
As a result of some inconveniences and out of date procedures, we are now 
preparing to move forward with some edits to the By-laws, these edits are for 
review and voting at the 2013 Annual general meeting.  
 
In the next year, our plan of action is to proceed with the development of re-entry 
to practice guidelines, including a refresher course or recommendations for one.   
We will continue to refine our own College policies and put tools and educational 
processes in place to support our membership in fulfilling the provisions of our 
regulations with regard to continuing education. We will also launch our next 
phase of Regulation, with application for the regulation of the full scope of the 
profession.  There is much to accomplish and many hands will be needed.    
 
We sincerely thank the Chairs and Registrars of the TCM Regulatory Colleges 
across Canada, members of the Newfoundland and Labrador Council of Health 
Professionals and the Registrar and our lawyer. They are tireless, and remain our 
consultants, contributing their time, knowledge and expertise to help us in 
continued development of our College and our profession. 
 
As always, we extend our heart-felt thanks to our members who “hold the course” 
and work side by side, through thick and thin, tears and laughter to make it all 
come together. 
 
 
Ethne Munden 
Chair  

http://www.ctcmpanl.ca/
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Executive Committee Report 
 
The officers and members of the Executive Committee are the members of the  
Board. 
 
Upon proclamation, in Oct. Of 2012, two members of the Board were appointed by 
the Minister of Health and Social Services to represent the TCM profession on the 
Newfoundland and Labrador Council of Health Professionals. In accordance with 
Legislation College representation on the Council will continue, the Chair will 
always be a representative, and the second representative will be by election by 
the members. Michele Collet retired from her appointment on Council and your 
new elected representative was voted in during the special meeting of members in 
May of 2013.  
 
Your College representatives on Council are: 
 
Ethne Munden 
Barbara Draper 
 
 
Responsibilities 
The Executive Committee meets between meetings of the members and apart 
from meetings of the Council to facilitate effective management and efficient 
functioning of the transitional situation. It makes urgent decisions on behalf of the 
membership and considers matters referred by the Council. 
 
Activity Highlights 
The Executive Committee has met numerous times since the formalization of the 
College and the Council and throughout the 2013 year. 
 
After Regulation 
The Executive Committee has worked diligently on reviewing inputs from the 
Council the Council Committees, College Committees and the membership.  They 
have helped finalize and approved the registration renewal requirements and 
Council policies, reviewed the Professional Misconduct and Quality Assurance 
documents of the Council in accordance with our Regulations and as they impact 
our profession.  As well they have made several edits to our Continuing education 
and Advertising guidelines and performed several edits of the By-laws.   
 
By-Laws 
By-Laws, were approved by the College membership on Nov. 24, 2012.   
There are proposed amendments to the By-Laws for voting by the membership at 
the Annual General Meeting scheduled for Nov. 23, 2013. 
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Web-site 
The web-site will be continually updated as new items are developed.  It has a 
members section which will be a useful tool for forms, continuing education and 
notices.  The College website also will require continual development of content 
and the transparent posting of all our policies, procedures, reports and 
publications.  
 
 
Establishment of Committees 
The College has established the following standing Committees: 
Quality Assurance Advisory Committee --------------- Chair:  Michele Collett  
Disciplinary Advisory Committee ----------------------- Chair:  John Shieh 
Ethics and By-Laws Committee ------------------------ Chair:  Barbara Draper 
Advertising and Public Relations Committee---------- Chair:  Laurie Butt 
Registration Committee --------------------------------- Chair:  to be decided 
Education Committee ------------------------------------Chair:  Tiffany Brien 
Examination Committee --------------------------------- Chair:  Barbara Draper  
Finance Committee --------------------------------------- Chair:  Barbara Draper 
 
Ad-hoc Committees will be established as needed 
 
Each Committee has had its inaugural and subsequent meetings, established 
terms of reference, and action plans. Policies, procedures and guidelines have 
been developed for the Education Committee and the Advertising and Public 
Relations Committee throughout 2013   
 
 
Develop Tools and Processes for Registration of Members 
The Executive Committee assisted in the development of the registration tools for 
the Council and as well the renewal of registration process.   
 
The Executive Committee commenced and continued development of the 
following tools necessary for registration of members of the College in the future: 
 
In collaboration with members of the Canadian Alliance of Regulatory Bodies for 
Traditional Chinese Medicine Practitioners and Acupuncturists (CARB-TCMPA) the 
Board has been active in the development of the national examinations for the full 
profession.  Thus far the Alliance has progressed through the Development of the 
RFP and contracting our exam firm, the Steering Committee planning stage, the 
Blueprinting Committee stage, and currently reviewing and approving the 
Blueprint and preparing our examination committee.  This will be followed by the 
Item writers Committee.  The first national written exam was administered in 
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Sept. 2013 in British Columbia, Alberta and Ontario. We are now awaiting a report 
from the exam firm regarding the results of the first administration of the exam 
and recommendations for further refinement.  The second part of the exam will 
be carried out in Jan./Feb. of 2014, this written case will replace the practical exam 
in some provinces. The exam project will continue through several more years. 
 
There are still some differences between the provinces. Alberta continues to 
require components of the hands on practical.  Newfoundland & Labrador will not 
offer the examination due to infeasibility, but will make an agreement with the 
Alliance to facilitate provincial applicant registrants taking the exam in another 
province.   
 
Your Board members involved in the national examination project: 
Ethne Munden – Steering Committee 
Michele Collett – Exam Committee 
Barbara Draper – Exam Committee 
John Shieh    - Item Writing Committee 
 
 

Moving forward 
 
Develop Policies 
The board will spend its next year finalizing items with the Council and also with 
CARB-TCMPA and the development of policies that will secure a clear structure for 
the College membership.   
 
Now that the first renewal of registration of members is complete, the Board and 
respective committees of the College must also develop the following tools 
necessary for registration of future members of the College: 
• Develop prior learning assessment and recognition (PLAR) processes for the 

assessment of new and foreign trained candidates.   
• Network with the Regulatory Colleges in British Columbia and Ontario to 

compare and further develop the Acupuncture safety program and develop the 
Herbology safety program   

 Develop a refresher program. 

 Support the membership through continuing educational sessions and postings 

for recommended courses 
 

The Council and the College are collaborating in the development of a 
jurisprudence Course as a requirement for registration applicants 
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Treasurers Report 

Submitted by Barb Draper   
 
This has been a busy and productive year for the College.  We continue to do 
much with very little.   Outside of our yearly payments to maintain our 
memberships and D & O Insurance, the biggest expenditure has been to support 
our members travelling for National Exam development.  This has been an 
exceptional year for finalizing the National Exam and we were slightly over budget.  
The travel requirements for 2014 should be less. 
 
We were able to purchase a laptop in addition to a 4 in 1 laser printer, a wireless 
mouse and external disc drive.  We also purchased Simply Accounting.  The 
purchase includes a 3 year warranty on the laptop and a two year warranty on the 
printer.  The work has begun to get the accounting set up on the laptop and this 
will allow for ease of reporting in the future.  Unfortunately, it was not possible to 
complete this in time for the AGM.  
 
We will continue to transfer over files so the laptop serves as our mobile office with 
a complete archive of past and ongoing work. 
 
Barb Draper 
Chair Finance Committee 
Treasurer 
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Disciplinary Advisory Committee Report of the Year of 2013 

  

The year of 2013 is a quiet year for our Disciplinary Advisory Committee. Neither 
complains nor was disciplinary case delivered by the council to our committee for 
advisory. 

 The First Disciplinary Panel Orientation was organized by the Council of Health 
Professionals (NLCHP) on June 4, 2013. It studied Part 5 (Discipline) of the Act. 
Two of our members attended the orientation session; other members studied the 
materials later sent by email.  

  

John Shieh 

Chair of Disciplinary Advisory Committee 
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Advertising and Public Relations (APR) Committee 
  
Date of Meetings/Email Correspondence: 

 May 29, 2013 – Revised Advertising Guidelines submitted to Board via email 
with Board response for additional suggestions 

 May 29, 2013 – Correspondence from College Chair with request for APRC 
Committee to write College Policy around the management of advertising 
approval and issues 

 May 30, 2013 – Email update to Committee regarding revision requirements 
of Guidelines (partially completed) and welcoming of new members. 
Following, Members have accepted the Guidelines 

  May 30 - November 10, 2013 -  Further revision of Guidelines as per Board 
input 

 September 12, 2013 - First draft of Policy completed for input from 
Committee and Board 

 September 24, 2013 - First (non-completed) draft of Policy submitted to 
College Chair with request for further clarification and reference as per Act 
and Regulations 

 October 25-29, 2013 – Further correspondence between Committee Rep. 
and College Chair discussing Policy and proper references for the addition 
of Policy material 

 
 
Guidance from the Board  

 The Board relayed suggestions for changes to several areas of the original 
Guidelines. Some clarification between Committee and Board needed 
resolution which has occurred. 

 The Board requires Policy to be written to accompany the Guidelines which 
shall include rationale, process for approval, disposition of a breach of 
policy, etc.  

 
Deliverables  

 Laurie has circulated drafts of Advertising Guidelines to College Board and 
Committee as changes have been implemented 

 Laurie has circulated Policy (first draft) as per Advertising Guidelines  
 
Discussionary items  

 With revision of Guidelines, Members relayed whether or not to approve 
applicable sections and discussion on clarity of these particulars ensued with 
changes made based on input. 

 Policy writing discussed yet needing specific input and further direction from 
College Board  

 
Action items 
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 APR Committee will continue with Policy writing upon further guidance from 

the Board 

Further action items will depend upon Board requirements 
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Annual Report of the Quality Assurance Advisory Committee  
 
Present Members of the committee 
 
Michele Collett – Chair 
Laurie Butt 
Tiffany Brien 
Valerie Genge 
 
Past activities of the committee: 
During this year this committee has collaborated with the NLCHP quality assurance 
and CTCMPANL continuing education committees to assist the requirement to 
establish a quality assurance program as included in the HP Act. 

I. Assist and advise NLCHP QA Committee of the development of the college’s 
continuing education as part of QA program requirements. 

II. Advise CTCMPANL CE of QA program developments. 
III. Provide NLCHP QA committee with continuing education policy and 

guidelines, part of the QA program, as requested. 
IV. Liaise with NLCHP quality assurance and CTCMPANL committees as 

requested. 
V. Make recommendations to the CTCMPANL board 

 
In collaboration with CE committee, this committee had to contribute, review, 
discuss, re-edit, determine and/or approve the following documents: 

(1) Acupuncture/TCM QA and CE policy programs from other regulated 
provinces. 

(2) QA and CE policy programs from other professions 
(3) Continuing education guidelines 
(4) References document to support CE guidelines 
(5) Continuing education policy 
(6) Continuing education log  
(7) Inclusion of continuing education Summary questions 
(8) QA Assessor audit forms 
(9) QA Self, peer, practice assessment 

 
The committee has submitted the required documents to our College Board for 
review and approval and to NLCHP Quality Assurance Committee for further 
consideration and action as required. 

 
Michele Collett 
Chair Quality Assurance Advisory Committee  
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Exam Committee Report 2013 
 
The Exam Committee organized and delivered the Registration Exam to one 
candidate in 2013.  This included an exam preparation session delivered by the 
Chair of the Exam Committee and the Chair of the College.   
 
Going forward, the full complement of stations (excluding the National written 
exam) will be offered once per year.  The number of potential candidates will 
likely be small, but new applicants continue to apply and we must be prepared to 
satisfy the requirements for membership. 
 
Barb Draper 
Chair – Exam Committee 
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Education Committee 
 
Meetings and Converse 

 Education committee met on 3 occasions at Dynamis Health Centre. Dates 
include March 3, May 29th, Oct. 4th. The rest of contact was via email or via 
telephone.  

 
 
Members Present at Meetings 

 Tiffany Brien 
 Christa Angel 
 Hong Xui 
 YaJing Song 

 
Guidance from the Board  

 Put together policy for Continuing Education 
 Review and compile Guidelines for Continuing Education 
 Research information regarding Continuing Education from other provinces 
 Review and redo charts regarding Continuing Education 

 Research information regarding CEUs 
 Research information regarding website list of providers of webinars 

 
Deliverables 

 Continuing Education Policy was put in place with the Quality Assurance 
Committee.  

 Review of Policy happened throughout the year 
 Continuing Education Guidelines were put in place and written up with the 

Quality Assurance Committee.  
 Continuing Education Log Book was created with Quality Assurance 

Committee. 

 Research on CEUs from other provinces were done.  
 Research on Companies that offer credible CEUs online 

 Contacts with leading people in TCM/Acupuncture to provide future courses 
took place throughout the year.  

 
Discussionary items  

 Putting together CEU courses in Newfoundland starting Winter 2014 
 Connecting with Practitioners in Nova Scotia and PEI to bring to 

Newfoundland to provide courses for members 

 Role of Education Committee regarding CEU approval 
 Setting an outline/framework to follow each year to make sure that CEUs are 

available 
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 Putting together information for members regarding where to find available 
CEUs 

 
 
Additional Notes : ( adapt as required) 

 All notes will be kept and collected by the secretary, Hon Lui and kept in a 
locked secure location. 

 Next schedule meeting will be called after the AGM 2013. 
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College of Audiologists and  
Speech-Language Pathologists – 
Newfoundland and Labrador 

 

Annual Report 2013 

 

With the proclamation of the Health Professions Act in June 2010, the professions of Audiology 

and Speech-Language Pathology were designated for self-regulation in the province of 

Newfoundland and Labrador.  The Act allows for the governance of multiple health professions 

under one Health Professions Council in combination with profession specific colleges.  The 

Health Professions Council has the responsibility for the regulation of all professions captured by 

the legislation including provisions of registration, quality assurance and discipline. The Act 

provides for the creation of profession specific colleges which would be a source of professional 

expertise to assist and guide the council in the establishment of criteria for registration, entry to 

practice and continued competency matters.  The Act authorizes profession specific colleges to 

establish by-laws, scope of practice, standards of practice and a code of ethics for the profession 

it represents.    

The focus of CASLP-NL for 2013 year was preparation for the anticipated proclamation of our 

regulations and our first registration of Audiologists and Speech-Language Pathologists in 

Newfoundland and Labrador.   There was significant preparatory work completed in policies, 

processes and standards to support the registration process and to fulfill the obligations within 

the Act.   This report describes the activities of the College of Audiologists and Speech-Language 

Pathologists – Newfoundland and Labrador (CASLP-NL) from January 1 – December 31, 2013. 

 

Executive 

 Leona Lewis, Chair 

 Chris Murphy, Vice-Chair 

 Beverley Bursey, Member to NL Council of Health Professions, January 2013 

 Jillian Ryan, Member to NL Council of Health Professionals, March – December 2013 

 Marcella Dumaresque, Treasurer 

 Rayleen Rice,  Secretary  

 Jennifer Kryszak,   Member at Large 
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NLCHP Disciplinary Panel 

 Kim Kavanagh  Speech-Language Pathologist, Eastern Health 

 Deanna Oates  Speech-Language Pathologist, Central Health 

 Janice McKay  Speech-Language Pathologist, Department of Education 

 Kim Lawlor  Speech-Language Pathologist, Department of Education 

 Terri Scott  Audiologist, Eastern Health 

 Jennifer Kryszak  Audiologist, Eastern Health 

 Beverly Bursey  Audiologist, Central Health 

 Erin Squarey  Audiologist, Private Practice 

 

Membership Categories 

 General Status 

 General Status Temporary 

 Non-practicing 

 

Major Accomplishments 

 Completed all necessary policies, standards and processes to support Registration 

 Audiology and Speech-Language Pathology Regulations were proclaimed in April. 

 The College was incorporated and Directors and Officer’s Insurance was purchased. 

 Finalized logos for the College; 

 Established the website for the College and posted core documents including scopes of 

practice, code of ethics and administrative by-laws. 

 Researched and developed a process and supporting tools for re-entry to practice 

through a mentorship program. 

 Drafted a Continuing Education & Professional Development policy and supporting 

forms. 

 Completed policies required to support the operations of the College. 

 

Finances 

The Board has worked with an accountant in all matters related to the financial operations of 

the College and has begun to establish a reserve fund to ensure the College remains able to 

conduct its legislated activities.   Please find the Financial Review for the College appended to 

this report. 
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Summary 

The College of Audiologists and Speech-Language Pathologists was enacted with the 

proclamation of the Regulations, in April 2013.  Significant work has been completed to support 

the mandate of the College, but there is much opportunity for further development. Priorities 

for the coming months will include further enhancements to the website and continued policy 

development.   

The achievements to date have been the result of the ongoing commitment of numerous 

volunteers who recognize the fundamental importance of public protection and quality care.  

Sincere thanks are extended to all who have contributed to the progress of the College and the 

enhancement of services provided to the people of our province. 
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Annual Report                      NLCDH   
January 1-December 31, 2013          390 Topsail Rd 
                                     St. John’s, NL A1E 5Y7 
                                                                                                                                      nlcdh@live.com   
                                                                                                                            www.nlcdh.com 
             

 

Section 1: Overview  

Date:     January 1, 2013 - December 31, 2013  

Name of the organization:   Newfoundland and Labrador College of Dental Hygienists Inc. 

    (NLCDH) 

 

Executive members:   Nikki Curlew (Chair), Dan Mercer (Vice-Chair),  

Angela Hynes (Treasurer), and Amanda Thomey. 

 

Membership 

General Status Registration       195 

Non-Practicing Status*       1 

Total NLCHP (RDH) Registration      196 

General Status-Additional Skills      35 

  Local Anesthetic     16 

  Orthodontic/Restorative    19 
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Section 2:  Activities: 

In March 2013, NLCDH co-hosted with The Newfoundland and Labrador Dental Hygienists Association 

(NLDHA) an information session for new registration of dental hygienists in Newfoundland Labrador 

(NL).  This meeting was held at the Johnson Geoscience Centre in St. John’s, NL and the Registrar for the 

Newfoundland and Labrador Council of Health Professionals (NLCHP) Louise Jones, was also in 

attendance.  This meeting was to help clarify upcoming changes in legislation, to explain the registration 

process, registration requirements and registration deadlines.  The meeting was also available via the 

web for those members living outside the St. John’s area.  This meeting was well attended. 

The deadline for initial registration for dental hygienists with NLCHP and NLCDH was May 15th 2013.  

This registration was a five month registration.  The purpose of the 5 month registration was to have 

yearly registration to coincide with acquiring professional liability insurance (PLI) and Canadian Dental 

Hygienists Association (CDHA) renewals.  Though CDHA membership is no longer mandatory, most 

Registered Dental Hygienists (RDH) maintain membership for PLI and other member benefits. During the 

initial registration the NLCHP and NLCDH worked closely with CDHA and the National Dental Hygiene 

Certification Board (NDHCB) to obtain aggregate registration requirements.  

On June 1st, 2013, the Regulations for Registered Dental Hygienists were proclaimed by the 

Newfoundland and Labrador House of Assembly. 

On June 5th 2013, the executive members of NLCDH attended the NLDHA annual general meeting to give 

an update to that membership on the legislation changes.  This meeting took place in Gander, NL.  Dan 

Mercer and Nikki Curlew presented information to approximately 75 Registered Dental Hygienists.   

In October 2013 the NLCDH was represented at the Federation of Dental Hygiene Regulatory Authorities 

(FDHRA) for the first time.  The meeting of the FDHRA took place on Thursday, October 3, 2013 in 

Toronto alongside the CDHA 50th Anniversary celebrations at the Marriott Hotel Mississauga, ON. It was 

agreed Cindy Holden, Deputy Registrar at the NLCHP attend the meeting until it could be decided how 

representation to the FDHRA would be maintained. 

Agenda items included the usual reports from other provincial jurisdictions, and treasurer’s report.  

There was discussion around the Terms of Reference (TOR) for membership on the FDHRA. The terms 

for the Newfoundland and Labrador College of Dental Hygienists (NLCDH) do not fall within the TOR of 

the FDHRA and it was decided that the Registrar of the NLCHP would have to appoint representatives 

from the NLCDH representatives at the NLCHP (Council). While it will most likely be the Chair of the 

NLCDH, the FDHRA accepts by their TOR, that a representative may be appointed as the Chair positions 

are only held for two years and renewable once. 

November 2013 marked the end of the initial 5 month registration and the first full year registration for 

dental hygienists in NL now under the jurisdiction of the Health Professions Act. 
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Section 3:  Committees 

 

Education and Quality Assurance (QA) Committee 

This committee worked on the approval of acceptable programs of study and submitted an Approved 

Programs of Study Policy on September 18th, 2013.  Once approved programs of study were noted the 

Education and QA Committee submitted policy for review on Applications from Non-Accredited 

Programs of Study.  This committee also submitted policy on the Certification Exam on September 18th 

2013.  

The Education and QA Committee reviewed and made recommendations to the NLCDH board regarding 

the required amount of Continuing Education Units (“CEUs”) members should attain, particularly as 

many dental hygienists in the province had been maintaining CE through an earlier CE cycle established 

by the Newfoundland and Labrador Dental Board (NLDB). These initial recommendations were 

presented to the NLCDH on October 23rd, 2013. Currently this committee is working on a “portfolio” 

style form that dental hygienists will start using November 2015.  Nikki Curlew is the Chair of this 

committee.  

Website Committee 

The Website Committee co-operates with the web-page designer to design, review, maintain, and revise 

the web-page of the College to ensure that it is updated, correct and contains information which is 

required by law.  The website was last updated November 2013.  The current committee members are 

Dan Mercer and Marsha Fry. 

Finance Committee 

The  Finance Committee manages the College’s financial situation including: Establishing and overseeing 

accounting practices and classification of accounts; Establishing and overseeing internal control and 

auditing, financial planning, budget control, establishing  and overseeing  the management of  the  

College’s assets. The Finance Committee opened a bank account at the Bank of Nova Scotia in March 

2013.   

March 22nd, 2013 this committee finalized policy regarding the Annual Budget and Money Management.  

The NLCDH received membership fees on behalf of registrants from the NLCHP.  This College 

Registration Fee Policy was accepted May 16th, 2013.   

The Committee also advises the NLCDH Board on the financial needs and obligations of the College as 

they relate to administration and the financial implications of Board decisions. The Finance Committee 

shall consist of not less than three members.  According to NLCDH bylaws all cheques are signed by any 

two of the Chairperson, Vice-Chairperson, and/or Treasurer.  Angela Hynes is the Chair of the Finance 

Committee.  The Finance Committee is a committee of the NLCDH Board.  On June 15th 2013, the 

Finance Committee set policy on travel expense claims and board education budget.    
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Discipline Advisory Committee 

The Discipline Advisory Committee can assist the (NLCHP) Council’s Complaints Authorization 

Committee and the Quality Assurance Committees of the College and the Council.   Currently this 

committee is gathering information on dental hygiene discipline matters from across Canada. 

Ethics/Bylaws Committee 

The Ethics/Bylaws Committee has been reviewing the Code of Ethics and Bylaws to ensure that the 

documents protect the public and accurately reflects the professional attributes of Registered Dental 

Hygienists.  The current members of this committee are Dan Mercer and Lorie McGraw.  This committee 

approved Advertising Standards in June 2013. 

Registration Advisory Committee (RAC) 

On May 1st, 2013 the RAC submitted to the College the Re-Entry to Practice Policy and on June 1st, 2013 

this Committee submitted Policy around Additional skills- Orthodontics, Restorative and Local 

Anaesthetic registration.  The Registration Advisory Committee has assisted Council in determining 

eligibility for dental hygienist applicants for NLCHP registration, including reviewing registration 

guidelines and making recommendations.   

 

Section 4: Financial Statements 

Attached at appendix A 

 

Section 5: Summary 

The NLCDH has had a successful first year with approximately 200 dental hygienists carrying some form 

of NLCHP registration status, including additional skills for restorative, orthodontic, and local anesthetic. 

The College will be hosting its first AGM August 2014 in St. John’s, Newfoundland and Labrador.  Some 

upcoming challenges based on discussion with the Education Committee will be the development of a 

new “CEU” program and a change in CPR certification.   

 

Respectively Submitted, 

Nikki Curlew 

Chair of NLCDH 
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Newfoundland and Labrador College  

of Dental Hygienists (NLCDH) 

 

Financial Report 

 

Revenues 

Start-up funding from NLDHA       $ 9350.00 

                444.88 

                148.00 

                337.00 

Membership fees received from NLCHP  on behalf of registrants                18, 991.76 

 

Total                     $29, 272.14 

 

 

 

Expenses 

 

Cheques and bank supplies    $  154.30   

Service/bank fees           34.80    

Stationary and office supplies        770.98 

Website        1250.00 

Director’s Insurance           1165.00 

Conventions        1609.11  

Postal Box fee          233.16 

 

Total        $5217.35 

 

Net Income (Revenues-expenses)                 $24,054.79 
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Board of Directors 

 

Colin Power                                 Curtis Martin 
President (College Chair)               President Elect 
 

Jaclyn Williams                             vacant 
Secretary                                         Past President 
 

Laurence Harvey                          Jerry McLean 
Avalon Regional Director                    Treasurer 
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Central Regional Director               Western Regional 

Director 
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Professional Development             Director of Marketing  
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The College was created out of the professional society (NLSMLS) in the summer of 2012. It was 

decided by the board and ratified at our Annual General Meeting of October 2011 that we would 

suspend operation of the professional society and concentrate solely on the professional college. 

 

The professional college (NLCMLS) came into existence on October 5, 2012 with the governments’ 

formal acceptance of the MLT regulations. 

 

Prior to the formal declaration, the College had to undergo its first registration for all practicing medical 

laboratory technologists in the province of NL.  We are not a stand-alone entity as we are part of an 

umbrella organization – Newfoundland and Labrador Council of Health Professionals (NLCHP). As a 

group the Council currently represents 7 professions. Information on the council and the other 

professions can be found on the NLCHP website www.nlchp.ca.  

 

Our current registration consists of 506 Medical Laboratory Technologists (MLT) and 26 Laboratory 

Health Professionals (LHP). The LHP‘s are registered to carry out specific duties as defined by the 

employer and are only registered to carry out these duties. These individuals had their education 

qualifications reviewed by the College of the North Atlantic and the Council Registration Committee. It 

was determined that 6 of the 33 required practice assessments and these assessments were carried out by 

the consultants who were contracted for this purpose. 

 

The mandate of our College is the protection of the public and a major focus for us is the continuing 

education and professional development of our members. In this light our college has focused this year 

in developing a continuing education program and finding ways to help engage our members in this 

program.  

 

The College has revived our past practice of Symposiums and we will be holding 2 Symposia a year 

with varying locations with the intent of opening up our educational delivery to a wide audience. This 

will allow many of our colleagues to present and showcase their expertise. In addition we will be 

broadcasting our symposia across the province to enable provincial participation. 

 

In the spring of 2014 we will hold our Symposium in Marystown on April 12-13, 2014. By all 

indications it will be a success with participation across the province via the internet and a large turnout 

of our members in person. The College would like to thank Curtis Martin and Dave Rowsell and their 

organizing committee for their hard work and determination.  

 

Our Fall Symposium will be held in Grand Falls with Cynthia Bishop chairing the event. The event will 

take place on October 3-5, 2014. 

 

http://www.nlchp.ca/
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We have developed a number of policies which can be found on our website. www.nlcmls.ca. Please 

take the time to review these policies. 

 

Over the past year we have been able to consolidate the collection of our College fees with those of the 

Council. This has enabled us to streamline the collection of fees so that all fees (College, Council and 

National CSMLS) are collected once per year ( December) by the Council – NLCHP. This has allowed 

the College to discover great efficiencies for our members. 

 

With this Annual Report we take the opportunity as a professional body to highlight the opportunities 

and challenges that we as a professional college face. 

 

Opportunities 

 

 To provide educational opportunities to our members to promote lifelong learning for our 

profession. 

 To provide the public with an understanding and education of our profession and promote 

dialogue between us. 

 To share information and expertise with our fellow colleges in the council. 

 

 

Challenges 

 

 To complete the policies and procedures to support the college and the Council. 

 To find best practices for the creation and delivery of quality education for our members and the 

public. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.nlcmls.ca/
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Newfoundland and Labrador College for Medical Laboratory Science 
Statement of Receipts and Disbursements – Savings Account 

Fir the Year Ending December 31, 2013 
(Unaudited) 

 
 
 
 
 
 
 

Receipts 
   Fees (Note 1)       $47,344 
           47,344 
 
Disbursements 
   Bank Charges                  3 
                    3    
 
 
Excess of Receipts over disbursements for the year   47,341 
 
Bank balance, beginning of year       3,420 
Bank Balance, end of year      $50,761 
 
 
 
 
 
Note 1. 
 
This amount represents fees collected from members through payroll deduction by 
various employers.  This amount is to be remitted to the Canadian Society of Medical 
Laboratory Science. 
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            Schedule 1 

 

 

Newfoundland College of Medical Laboratory Science 
Miscellaneous 

December 31, 2013 
(Unaudited) 

 
 
 

Fees Refund        $  437 
 
Advertising         1,562 
 
Gifts            159 
 
Student Night          786 
 
Website           485 
 
Insurance           187 
 
Miscellaneous            11 
 
Awards         1,450 
         $5,077 
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Newfoundland and Labrador College for Medical Laboratory Science 
December 31, 2013 

Investments 
(Unaudited) 

 
 
 
 

 Bank of Montreal investment account    $ 9,496 
 
 Bank of Montreal Guaranteed Investment Certificates  21, 303  
          $30,799 
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Introduction 

 

This has been our first full year as a Regulated profession and the College has acted in all 

manners in the best interest of the public. 

Over the past twelve months the Newfoundland and Labrador College of Respiratory 

Therapists (the college). has been very busy creating the foundational documents needed 

accomplish our mandate of public protection. 

This report covers the period of January 1
st
 – December 31

st
, 2013  

 

Executive members 

 Bonnie O’Leary Chair 

 Roger Cook  Vice-Chair 

 Edna Cahill  Secretary 

 Wanda Dollard Treasurer 

 Cheryl St.Croix Elected member on Council 

 

Membership Categories 

During this year we had our first graduating class of Respiratory Therapists in 

June 2013 who became our first General Status Temporary Registrants. As a 

requirement of registration general status (temp) must be supervised, therefore the 

college was required to develop and approve a policy on supervision. Five 

graduates challenged the registry exam and were successful and applied for a 

change in status to General Status. 

 

Total Registrants  134  as of Dec 31
st
, 2013 

 General Status   133  

 Non-Practicing   1 

 Honorary   0 

 Associate   0 

 Student   0    

  

 

 

NLCHP Assessors Edna Cahill 

   Wade Wheeler 

Pilot Audit 1 of the CE portfolios began in December 2013. This pilot audit covered the 

period of January 1
st
, 2012 – December 31

st
, 2012. Feedback was received from the QA 

assessors as well as the QA committee of the NLCHP. As a result of this feedback the 

college is in the process of reviewing its CE requirements and documentation required. 

 

 

  

 

 

 

 



 

Major accomplishments of the College 

 

During 2013 the college provided the CAC and the QA committee with the documents 

necessary to complete the discipline specific manuals to carry out the requirements under 

the Act, these documents include; 

 Scope of Practice (National Competency Profile) 

 Statement on Sexual Misconduct 

 Conduct deserving of Sanction 

 Standards of Practice 

 Code of Ethics 

   

 

Education 

Two applicants were awarded paid registration to the Canadian Society of Respiratory 

Therapists National Educational Forum in Niagara Falls in May 2013. 

The mandate of our College is the protection of the public. To enhance this we endeavor 

to provide quality continuing education and professional development opportunities for 

our members. Our college has focused on developing a continuing education program 

and educating our members about this program. The college created an Education 

Committee to help plan future educational events and assist the college to determine how 

best to provide education to the members. 

 

CSRT / CAREstream award of Excellence recipient for 2013 was Christine King. This 

award recognizes students in each respiratory therapy program who have successfully 

completed the national certification exam and have made a substantial achievement as a 

student. 

 

Dan Sudworth Memorial Award   
This award is given to the graduating respiratory therapy student who demonstrates 

clinical excellence in a critical care environment.  Clinical Instructors, in consultation 

with staff in the critical care area, select the student who most exemplifies the qualities of 

caring, compassion and exceptional patient care that was characteristic of Dan.  The 

award for 2013 was awarded to Amy Andrews. 

 

 

College By-Laws 

The by-laws went thru eight edits and legal consult. They were approved at the AGM on 

Nov 30
th

, 2013. 

 

 

Web-site 

The college website has had several updates and changes during this past year. In an 

effort to provide information to the public and our membership the CE requirements to 

maintain membership are now placed on the public section of the website. The data entry 

section remains locked. Several education opportunities were posted and 15 policies and 



forms were posted in the members only section. The website content will be added and 

updated as needed. 

 

 

National Alliance of Respiratory Therapy Regulatory Bodies  

The National Alliance of Respiratory Therapy Regulatory Bodies (Alliance) is a not for 

profit organization whose members constitute those organizations in Canada responsible 

for the regulation of the profession of respiratory therapy. The mission is to “To facilitate 

sharing of information and building consensus on national regulatory issues in order to 

assist member organizations in fulfilling their mandate of protecting the public and the 

public interest." 

 

As a member of the Alliance, the Chair of the NLCRT and Elected member of Council of 

the NLCRT attend two meetings per year (and as needed) to discuss regulatory issues and 

common themes and issues across Canada. The Elected member of Council attends as the 

Registrar and takes part in the Registrar Committee who oversees projects related to 

Internationally Educated Health Professionals (IEHP) position papers on issues such as 

Electronic practice and Social Media use and any matters related to regulation. This year 

the Alliance has been involved in two major projects. The first being a federally funded 

HRDC project for a common assessment process for IEHP. The second being the initial 

stages of developing the new National Competency Profile (NCP) for respiratory therapy. 

The new NCP is scheduled to be completed by 2016. 

 

 

Policy development 

The following policies were developed, approved and have been posted to the website;

 Accredited Schools of Respiratory Therapy 

 Executive positions 

 Continuing Education Policy 

 Registration Requirements for Respiratory Therapists 

 Supervision General Temporary Status 

 General Temporary Status Registration 

 Membership renewal - hours of work 

  

  

Communication 

There has been communication with our members on a variety of topics; 

 Several notices of Educational opportunities 

 Reminders and explanations of Fees due 

 Requests for membership on committees and volunteers for projects 

 Request for feedback on such topics as Degree Entry to Practice 

 College updates 1. Council / College structure 

      2. CE /PD Requirements, Conduct Deserving of Sanction 

      3. Change in registration renewal time to April 1
st
  

      4. List of Approved Policies 

      5. Reminder to review Conduct Deserving of Sanction 



Opportunities 

The Council structure has provided our college the opportunity to network with other 

colleges who are challenged with the same issues and in many instances we were able to 

share potential solutions and assist each other working towards our common goal of 

public protection. 

 

 

 

Challenges 

One of the challenges for the profession is the lack of refresher / re-entry programs in the 

country. Currently the National Alliance of Respiratory Therapy Regulatory Bodies is 

involved in a project that could lay the foundation and provide the tools necessary for a 

comprehensive refresher / re-entry program. We look forward to reviewing the results of 

the project and will continue to work with our mutual associates to create a refresher / re-

entry program. 

The college has adapted as one of its priorities, working to ensure that there is access to 

quality continuing education for respiratory therapists in this province. We look forward 

to the work and recommendations of our newly formed Education Committee. 

 

 

Summary 

This has been a busy year for the College as it continued to develop the foundational 

documents and policies to support the legislated mandate of the College. In the upcoming 

year the College looks forward to participating in the development of on-line 

jurisprudence education and mentoring modules with the NLCHP. Over the next year the 

college will also work and collaborate with the NLCHP QA Committee to continue to 

build its QA program. 

 

I would like to thank the executive and college members who have volunteered many 

hours of their time to accomplish the many tasks necessary to protect the people of our 

province. 

 

 

 

Thank you, 

 

 

Bonnie O’Leary 

Chair NLCRT 
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Newfoundland and Labrador 
College of Respiratory Therapists 
Financial Report 
January 1st, 2013 - December 31st, 2013 
_________________________________________________________________ 

Opening Balance       $11,384.27  

 

Income 
                                                                                                                                                                 
 Membership dues      $17,988.42 
          
      Total Income  $29,372.69  
        
 
 

Expenses 
 
 Bank Fees            $88.00 
 Website costs Zircon      $1,644.15 
 Airfare x 2 NARTRB Meeting CSRT May, 2013  $1,082.12 
 NARTRB expenses CSRT conference May 2013  $1,385.90 
 Registration CSRT conference x 2       $892.70 

Alliance Fees - NARTRB annual membership fees  $4,500.00 
 Flowers            $97.75  
 NARTRB expenses Montreal Oct 6th, 2013      $758.00 
 Gift for Celine NARTRB          $50.00 
 Stewart McKelvey (bylaws review)     $2,832.91 
          
      Total Expenses         $13,331.53 
 
     
      Net Income  $16,041.16 
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Section 1 
 

College of Midwives of Newfoundland and Labrador 
 

Midwifery is unregulated in Newfoundland and Labrador and so the College has no members as 

per the Health Professions Act 2010, section 28.4. 

 

Executive Members pro tempore: Chairperson:  Pearl Herbert 

      Vice Chairperson:  Kay Matthews 

(Elected by members of the Association of Midwives NL) 

 

Representatives on the Council of Health Professionals: Pearl Herbert and Kay Matthews. 

(In 2010 elected by members of the Association of Midwives NL and the recommendation was 

accepted by the Minister of Health and Community Services in July 2011.) 

 

Disciplinary Panel Members: Pamela Browne, Mary Hodge, Ann Noseworthy, Karene Tweedie. 

 

Membership numbers and categories: 

 

Eastern Region:   0 

(urban:   rural:   ) 

 

Central Region:   0 

(urban:   rural:   ) 

 

Western Region: 0 

(urban:   rural:   ) 

 

Labrador Grenfell Region: 0 

(urban:   rural:   ) 

 

Section 2 
 

Insurance 

An insurance agent searched for liability insurance for midwives but found that; 

 “every insurance market that we approached was unable to provide terms for midwifery in NL. 

We contacted the following insurance companies / brokers: 

SUM INC. – They searched 6 different markets on our behalf and they have all declined this 

risk/program. 

CFC Underwriting Limited - Unfortunately they do not have a facility for midwives at this time. 

TOTTEN GROUP - They are not a market for this class of risk. 

Rob Bennett, BBA, CAIB, CRM  

Commercial Account Executive, Steers Insurance Limited”. 

 

As is similar for the majority of midwives in other provinces, this leaves HIROC as the only 

provider of liability insurance for midwives in this province.  There is a Joint Statement on 

Liability Protection for Midwives and Physicians by HIROC and the Canadian Medical 

Protective Association. At present the four Regional Health Authorities in the province have 



HIROC insurance and when midwifery is regulated an application for midwives to be insured 

may be through a designated named insured body, as in an employee model. 

 

 

Web Site 

 

The Association of Midwives of Newfoundland and Labrador received some money from the 

Canadian Association of Midwives after the 2012 national conference held in St. John’s. This 

money has been put towards having a web site developed (www.amnl.ca).  The old web site is 

still available, with forwarding links to the new site, because it has been referenced in the 

recently released consultants’ report. 

 

 

Consultants Government Contract 

 

The Government of Newfoundland and Labrador contracted two consultants, through McMaster 

University, to provide expertise regarding the implementation of midwifery practice in this 

province. This report, Implementing Midwifery in Newfoundland and Labrador, was received by 

the Government at the end of December 2013 and was released by the Minister of Health and 

Community Services on February 27, 2014. 

 

http://www.health.gov.nl.ca/health/publications/Midwifery_Report_2014.pdf 

 

The report contains several recommendations including that an Advisory Committee be set up to 

guide the process. We are now waiting to hear how the Government is going to deal with the 

various recommendations. 

 

Section 3 
 

The College has no members and hence no income, therefore no financial statements. 

 

Section 4 
 

Prospective College members are unwilling to commit to practicing in Newfoundland and 

Labrador until a model for midwifery is known, regulations are accepted, and the date when they 

are coming into force is available. Since the consultants’ report was received there have been 

several inquiries from midwives, including those currently registered in Canada. There is a 

midwife residing in the province who was registered in Canada but has not practiced since 

returning home.  Unless midwifery care is publicly funded and midwives receive a salary there 

are very few who will want to practice, and those who are away will not want to return to the 

province. This was found to be the case in Alberta when midwifery was first regulated there, but 

the Alberta Government has now introduced public funding and midwifery is the fastest growing 

profession in that province. 

 

It is also noted that there are midwives in at least three regions of this province who are working 

as registered nurses on various units, so if they are able to meet the requirements to practice at 

the standard expected of registered midwives in Canada, and register as midwives, the Regional 

Health Authorities are already their employers. 

http://www.health.gov.nl.ca/health/publications/Midwifery_Report_2014.pdf
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